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EMPLOYMENT TRIBUNALS 

 
Claimant: Mr O Nuttall 
Respondent: JPG Staff (UK) Limited (under  a corporate voluntary arrangement)   
 

AT A HEARING 
 
Heard at: Leeds by CVP video conferencing  On:  12th October 2022 
Before: Employment Judge Lancaster 
  
Representation 
Claimant: In person 

 Respondent:    No appearance entered but Mr T Joseph (director) attended 
 
 
UPON accepting the unchallenged evidence of the Claimant: 
 

JUDGMENT 
 
1. The Respondent has made an unauthorised deduction from the Claimant’s salary due 
 for May 2022, and is ordered to pay him the gross sum of £477.10 
 
2. The Respondent has made an unauthorised deduction from the Claimant’s salary due 
 for June  2022, and is ordered to pay him the gross sum of £6,750.00 
 
3. The Respondent has made an unauthorised deduction from the Claimant’s salary due 
 for July 2022, and is ordered to pay him the gross sum of £3266.13 
 
4. The Respondent has made an unauthorised deduction from the Claimant’s salary in 
 respect of accrued holiday not taken as at the date of termination, and is ordered to 
 pay him the gross sum of £921.05 
 
5. The Respondent is ordered to pay to the Claimant damages in respect of incidental 
 expenses contractually due to be reimbursed to him and unpaid at the date of 
 termination in the sum of £80.00 
 
6. The Respondent is ordered to pay to the Claimant damages in respect of mileage 
 expenses contractually due to be reimbursed to him and unpaid at the date of 
 termination in the sum of £66.28 
 
7. The Claimant was wrongfully dismissed without notice in breach of contract and the 
 Respondent is ordered to pay to the Claimant damages in the gross sum of 
 £1,529.19. 
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             EMPLOYMENT JUDGE LANCASTER 

 
 DATE 12th October 2022 
 

                                                              

 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-tribunal-
decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 

   


