Case No: 6010837/2024

EMPLOYMENT TRIBUNALS

Claimant: Mr R Seabrook

Respondent: Home Regeneration Ltd

Heard at: Watford Employment Tribunal  (In Public; By Video)
On: 29 January 2025

Before: Employment Judge Quill (Sitting Alone)
Appearances

For the Claimant: In Person

For the respondent: Mr M Hoey

JUDGMENT

The Respondent has made an unauthorised deduction from the Claimant’'s
wages. The Respondent is ordered to pay the sum of £3548.52 (net) to the
Claimant.

REASONS

This had been scheduled as a hearing under what was (at the time notice of
hearing was sent) Rule 21, and is now Rule 22.

Mr M Hoey attended for the Respondent. He did not seek to depart from
what he wrote in the ET3, which stated the claim was not defended.

It was not necessary to take any formal witness evidence, as the Claimant
had produced records from HMRC about what he was supposed to have
been paid (and what tax and national insurance was supposed to have been
deducted as PAYE) and Mr Hoey did not dispute those figures.

The Claimant did not allege any shortfall in wages for the period up to April
2024. For the period May, June, July 2024, the Claimant ought to have
received £4692 gross, which would have been £4248.52 after tax and
national insurance.
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5. In fact, the Respondent paid £700 net for that period.
6. The shortfall is therefore £3548.52 net.

7. Mr Hoey suggested that the above sum did not take into account any
deductions for pension. The Claimant stated that he had made enquiries,
and the Respondent had made no payments to the pension fund (for the
relevant period, at least). Mr Hoey had no evidence that any part of the
wages properly payable had been lawfully deducted by way of employee
pension contributions (or that the Respondent had properly accounted to the
pension provider for such sums). He stated that these matters were handled
by the company’s accountant.

8. Inthese circumstances, my decision is that the Respondent is ordered to pay
£3548.52 net to the Claimant and the Respondent must not deduct any PAYE
(or any other sum) from this amount.

Employment Judge Quill
Approved by Date: 29 January 2025

JUDGMENT SENT TO THE PARTIES ON
31/1/2025

N Gotecha
FOR THE TRIBUNAL OFFICE

Public access to employment tribunal decisions

Judgments are published, in full, online at www.gov.uk/employment-tribunal-decisions shortly after a copy
has been sent to the claimant(s) and respondent(s) in a case.

Recording and Transcription

Please note that if a Tribunal hearing has been recorded you may request a transcript of the recording. You
will be required to pay the charges authorised by any scheme in force unless provision of a transcript at
public expense has been approved.

If a transcriptis produced it will not include any oral judgment or reasons given at the hearing. The transcript
will not be checked, approved or verified by a judge.

There is more information in the joint Presidential Practice Direction on the Recording and Transcription of
Hearings, and accompanying Guidance, which can be found here:

https://www.judiciary.uk/guidance-and-resources/employment-rules-and-legislation-practice-directions/
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